Salaries and Wages in Texas Public Schools

2009-10 Teacher Survey Highlights

Survey Information
= 1,030 Texas public school districts received the Salary Survey questionnaire.
= 605 districts responded to the teacher salary portion of the questionnaire, representing 59 percent of
districts statewide.
= Survey participants may not have answered all questions.
= Survey data is effective September 2009.

Teacher Salaries

Teacher Survey Sample

This survey includes 90 percent (297,073) of the estimated total population of teachers in Texas public schools.
Based on a projected growth rate of 1.0 percent, it is estimated that 331,171 teachers are employed in Texas in
2009-10. Seventy-two percent of teachers (213,785) represented in the survey work in school districts with more
than 10,000 students. Ninety-three of the 96 districts statewide in this enrollment category provided teacher
salary data for this survey.

Teacher Salaries

The weighted average teacher salary in responding districts is $48,650 for 2009-10, up 3.2 percent from the 2008—
09 average salary of $47,158. Weighted average salaries by enrollment vary from $41,855 in districts with less than
500 students to $51,134 in districts with more than 50,000 students.

Average Salaries by ESC Region Percent of Weighted
Number of Number of Teachers in Average
Respondents Teachers Survey Salary
All Respondents 605 297,073 100.0% $48,650
1 Edinburg 27 24,431 8.2% $48,385
2 Corpus Christi 29 5,934 2.0% $46,011
3 Victoria 29 3,554 1.2% $44,410
4 Houston 46 65,391 22.0% $50,131
5 Beaumont 20 3,901 1.3% $43,554
6 Huntsville 29 10,486 3.5% $46,098
7 Kilgore 43 8,255 2.8% $42,850
8 Mount Pleasant 20 3,302 1.1% $41,910
9 Wichita Falls 17 2,264 0.8% $45,475
10 Richardson 56 45,907 15.5% $50,804
11 Fort Worth 49 34,338 11.6% $50,773
12 Waco 35 8,792 3.0% $45,474
13  Austin 40 24,556 8.3% $46,572
14  Abilene 20 2,472 0.8% $42,274
15 San Angelo 23 2,546 0.9% $43,476
16  Amarillo 28 5,185 1.7% $44,933
17 Lubbock 29 4,974 1.7% $44,015
18 Midland 20 5,084 1.7% $46,573
19 El Paso 9 11,829 4.0% $49,555
20 San Antonio 36 23,872 8.0% $50,395
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Average Salaries by Enrollment Percent of Weighted
Number of Number of Teachers in Average
Respondents Teachers Survey Salary
All Respondents 605 297,073 100.0% $48,650
1to 499 111 2,997 1.0% $41,855
500 to 999 104 6,702 2.3% $43,260
1,000 to 1,599 78 8,017 2.7% $43,444
1,600 to 2,999 86 14,610 4.9% $44,003
3,000 to 4,999 69 18,968 6.4% $45,460
5,000 to 9,999 64 31,994 10.8% $47,138
10,000 to 24,999 49 54,488 18.3% $49,244
25,000 to 49,999 28 69,965 23.6% $48,914
50,000 and over 16 89,332 30.1% $51,134

Pay Increases

With the exception of teachers, average pay increases dropped for most employee groups for the third straight
year. While the average teacher salary increased by 3.2 percent, school districts spent an average of 3.8 percent on
pay increases for returning teachers this year, up from 3.1 percent last year and 3.5 percent in 2007-08. Districts
were required to give teachers and other specific educators a monthly increase equivalent to $80 or $60 per
WADA, whichever was greater, per H.B. 3646 (2009).

Administrators received the lowest average pay increase at 2.6 percent. Professional support staff (excludes
teachers) saw an average increase of 2.9 percent. Clerical/paraprofessional and auxiliary personnel saw received
average increases of 3.0 and 2.9 percent, respectively. Fifteen percent of respondents (93) did not increase salaries
of at least one employee group for 2009-10.

Starting Pay

The average starting salary for a new teacher is $35,793, a 4.5 percent increase from the 2008—09 average of
$34,252. This year’s average starting salary is 31 percent higher than the state minimum starting salary of $27,320.
The average starting salary in districts with more than 10,000 students is $43,286, a 2.5 percent increase from last
year.

One hundred seventy-six responding districts (29 percent) have an entry-level salary of $40,000 or greater, up from
22 percent of districts last year. These districts employ 233,801 teachers, or 79 percent of teachers in the sample.
Furthermore, twenty-five percent (44) of these 176 districts have an entry-level salary of $45,000 or greater and
employ 85,733 teachers, or 29 percent of the sample. Twenty-three districts (3.8 percent) pay teachers on the
state minimum teacher salary schedule and employ only 993 teachers (0.3 percent).

Teacher Stipends and Incentives

Master’s Degree Stipends
Seventy percent of districts (423) pay stipends to teachers with master’s degrees. The average degree stipend in
these districts is $1,155.
= 99 percent of districts with enrollments greater than 10,000 pay an average stipend of $1,416 to teachers
with master’s degrees.
= 96 percent of districts with enrollments greater than 3,000 pay an average degree stipend of $1,258.

Shortage Stipends

Seventy-five percent of respondents (454 districts) pay shortage stipends to teachers in at least one shortage area,
up from 71 percent in 2008—09. Most districts (89 percent) with more than 3,000 students pay critical shortage
stipends in at least one area.
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Mathematics is the most frequently reported stipend paid with 50 percent (301 districts) paying an average
stipend of $2,324. The average stipend paid increased 7 percent this year. The average science stipend paid is
$2,233, up 6 percent from 2008-08. Math and science stipends are the most frequently paid but bilingual
education stipends are generally higher at $2,513, on average.

Campus Assignment Stipends

Twenty-six districts (4 percent) pay stipends to teachers for taking an assignment at a hard-to-staff campus. The
average stipend is $1,778. There is wide variation in the amounts paid and the regional location of these districts.
Campus assignment stipends range from $250 up to $6,000.

Other Stipends
Thirty-two percent of districts (191) pay stipends to mentor teachers. The average stipend paid is $579. Most
districts (74 percent) pay between $200 and $500.

Twenty-three districts (4 percent) pay stipends to teachers with National Board Certification” from the National
Board for Professional Teacher Standards (NBPTS). The average stipend paid is $2,250. All of the districts reporting
a stipend have at least 3,000 students.

Description of Survey

This report is a compilation of salary information for classroom teachers collected by TASB HR Services during the
fall of the 2009-10 school year. The survey questionnaire was mailed to the 1,030 Texas school districts as part of
the annual survey process. Survey data collected covers teacher salaries, hiring schedules, degree stipends,
shortage stipends, substitute teacher pay rates, and other teacher pay practices. The data in this report are
provided to help districts recruit, retain, and reward teachers through the development of competitive
compensation plans.

Survey Methodology
Standard statistical and mathematical calculations were used in compiling and analyzing the data. Survey results
are presented by enrollment group and by ESC region.

The use of weighted averages in teacher salary analysis results in districts with a larger portion of the employee
sample having a proportionately greater weight in determining the average salary for the total group.
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